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Introduction

WELCOME!

A LITTLE ABOUT US… 
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Behavioral 
Health 101

• Mental Illness, Substance Use, and Everything in Between



Behavioral 
Health does 
not 
discriminate 

• Behavioral Health conditions 
• Can affect persons of any age, race, religion, or 

income 

• Are not the result of personal weakness, lack of 
character, or poor upbringing 

• May be lifelong, but are treatable 

• Nearly one in five U.S. adults live with a mental 
illness 
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One in Five adults

• In 2020, there were an estimated 52.9 million adults 
aged 18 or older in the United States with AMI. This 
number represented 21.0% of all U.S. adults.

• The prevalence of AMI was higher among females 
(25.8%) than males (15.8%).

• Young adults aged 18-25 years had the highest 
prevalence of AMI (30.6%) compared to adults aged 
26-49 years (25.3%) and aged 50 and older (14.5%).
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MENTAL HEALTH IS HEALTH

Depression and Bipolar Anxiety

9/21/2022 Take What You Need 7

Psychotic Disorder 



U.S. Data - Adult

• Suicide 

• In 2020, suicide was the 12th

leading cause of death in the 
United States

• In 2021 suicide was the 8th leading 
cause of death in Colorado. 
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U.S. Lifetime 
Occurrence

Percentage 
Overall 

Females Males

Depression 10.4% 8.4% 10.5% 6.2%

Bipolar 4.4% 2.8% 2.9% 2.8%

Anxiety 31.1% 19.1% 23.4% 14.3%



Stress:
we all have it
• We cannot remove stress from our lives, but we can increase our 
physical and emotional strength to cope with the stress we do 
encounter.

• Stress impacts every system in the body

• Not all stress is ‘bad’ 
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The way to get started is to quit 
talking and begin doing.
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Walt Disney



Wellness in 
the workplace
activity

• What does wellness mean to you?

• Why does it matter?

• Where do you start?
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Does your work culture 
embody wellness?

• Collaboration 

• Creating Opportunities 

• Commitment to Psychological Safety 
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If stress 
impacts your 
employees…
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Then workplace 
wellness will, too!

• Wellness programs improve employee health 
behaviors 

• Reduce elevated health risks 

• Reduce healthcare costs

• Improve productivity 

• Decrease absenteeism 

• Positively impact work culture
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